
 

 

19-21 Broad Street 

St Helier 

Jersey 

JE2 3RR 

      

Private and Confidential 

To all Teachers 

Thursday 11 January 2024 

 

Dear Colleague 

Re: Pay Award 2024, 2025 and 2026 

As we enter a new term, I would like to express my appreciation to all teachers for your continued 

hard work to educate the Island’s children and to send my best wishes for the New Year. 

I am writing to update you on our current pay position and hope that within 2024 we can look to find 

a way to move forwards. 

The States Employment Board is committed to the collective bargaining process, and we do not 

wish to take action that undermines this.  

We also want to act in a way that respects both the NASUWT (National Association of 

Schoolmasters Union of Women Teachers) majority, who wish to implement the most recent offer, 

and the NEU (National Education Union) majority, who do not wish to accept the offer (as evidenced 

in the recent ballots).  We also want to respect the autonomy of any teacher who is a member of 

both or of neither union(s).  

The following formal offer (Offer) was made to all Teachers who were in employment on 31 

December 2023: 

2024  

- 8.0% consolidated increase in pay; and 

- A one-off payment of £1,000.00 – non-consolidated  

The 8% consolidated increase is a pay increase that would apply to all levels of the Teachers’ pay 

scale along with additional allowances. Appendix A demonstrates what this 8% increase would 

look like for all staff.  

The £1,000 non-consolidated payment is a one-off, non-pensionable payment made to all teachers 

who were employed on 31 December 2023.  

Supply Teachers employed on 31 December 2023 and who have worked as a Supply Teacher 

within the 12 weeks up to 01 December 2023 will be entitled to a prorated amount. This payment 

will also be prorated for those Teachers who worked part-time or started part way through the year. 

In return for this payment, NASUWT will give the Employer 14 days’ notice of any future industrial 

action. 



 

 

2025  

- a guarantee of September 2024 RPI – consolidated or 2.0%, whichever is greater 

A pay increase in line with September 2024 RPI or 2%, whichever is the larger percentage, to be 

added to all levels of the Teachers’ pay scale along with additional allowances.  

2026 

- a guarantee of September 2025 RPI - consolidated or 2.0%, whichever is greater 

A way forward 

As we do not hold information about whether any teacher is a member of the NASUWT or NEU (or 

of both unions) or is not a member of a Union, we are in the position of needing to write to all 

Teachers to ascertain who has accepted the Offer.   

With the NASUWT ballot being in favour of implementing the Offer, we propose that the Offer will 

be applied to those employees who are in acceptance. The Employer confirms that the £1,000.00 

non-consolidated payment, in addition to the 8.0% uplift, would be paid on the last working day of 

February 2024.  

If you wish to accept the Offer 

If you wish to accept the Offer, you do not need to take any action and the pay award will be made 

to you.  Acceptance of the Offer by any Teacher confirms that an agreement has been reached, 

ending the dispute. For clarity, those Teachers who accept the Offer would be unable to engage in 

any industrial action relating to pay in each of 2024, 2025 and 2026.  

If you do not wish to accept the Offer 

To enable us to implement the Offer for those who have accepted it, we ask that any Teacher who 

does not wish to accept the Offer should confirm, via email to reward@gov.je that you do not wish 

to accept the Offer no later than noon on Thursday 1st February 2024.  

If you do not confirm that you do not wish to accept the Offer by this date but tell us shortly 

afterwards. we will ensure that this is actioned. In either case, you will remain on 2023 pay scales 

until further discussions with the NEU have taken place.  

For clarity, no payment in relation to the Offer would be paid to those Teachers who expressly do 

not accept. Their corresponding legal right to participate in industrial action in relation to pay would 

remain.  

If you do not state that you wish to reject the Offer but then later decide to participate in industrial 

action in respect of pay (i.e., in respect of the period to the end of 2026), your salary would be 

adjusted accordingly (i.e., with the uplift removed). Any later rejection will mean that the £1,000 will 

be reclaimed from salary.  
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For the avoidance of any doubt, unless you advise the Employer that you do not wish to accept the 

Offer by the above date, your acceptance of payment will be deemed to constitute an agreement in 

respect of the Offer. 

If you have any questions on any of the above, please contact your union representative or 

reward@gov.je.  

Yours sincerely 

 

Elaine Millar 

Vice Chair, States Employment Board 

Cc: NASUWT, NEU 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Appendix 1 
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